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PREAMBLE 
Efforts have been made to educate the students at Riverside Regional High School (RRHS) about issues related to racism. Despite the implementation of multiple prevention measures and discussions with both individual students and student groups, racist incidents continue to occur and, in some cases, are increasing. RRHS already has a current Anti-Bullying and Anti-Violence (ABAV) Plan that addresses situations involving racism. As with bullying and other violent behaviors, the existing prevention measures, intervention protocols, and disciplinary procedures can be applied to racist incidents. In addition, the Central Québec School Board (CQSB) has a Policy Against All Forms of Harassment, which applies to all members of the CQSB community. Given the ongoing nature of these incidents, it is essential to provide the RRHS community with clear, specific guidelines for addressing situations involving racism.

PRINCIPLES 
1. In accordance with the Education Act and Bill 9:
a. Every school must provide a healthy, safe, and secure learning environment where all students can develop to their full potential, free from bullying, intimidation, or violence.
b. School boards are responsible for ensuring a healthy and secure working environment for all staff, and staff share the responsibility of maintaining a safe, respectful, and supportive workplace.
c. All members of the school community must help foster the conditions necessary to uphold each person’s fundamental right to dignity, equality, and integrity, while respecting the uniqueness of every individual.
2. The School Board shall:
a. Ensure that each of its schools provides a healthy, safe, and secure learning environment in which every student can develop to their full potential, free from any form of bullying, intimidation, or violence.
3. The principal shall:
a. Support any group of students wishing to organize activities that help prevent and address bullying, violence, and racism.
b. Ensure that all school staff are informed of the school’s code of conduct, safety measures, ABAV Plan, and the procedures to follow when an incident of bullying, violence, or racism is observed or reported.
c. Promptly address any report or complaint concerning bullying, violence, or racism received by the principal or forwarded by the Regional Student Ombudsman.
d. Upon receiving a complaint and after considering the best interests of the students directly involved, the principal or their delegate shall promptly communicate with the students’ parents to inform them of the measures outlined in the ABAV plan and this guideline.
e. Inform parents of their right to request assistance from the School Board.
f. Ensure that all staff understand that any form of exchange, gesture, or behaviour involving racial or ethnic derogatory connotations is strictly unacceptable and will not be tolerated at RRHS.

PURPOSE OF THE GUIDELINE 
1. Provide the school and its community with clear, consistent procedures for responding to any incident involving racism.
2. Establish a specific sanction plan to address the current situation at RRHS related to incidents of racism. This plan will serve as an addition to the ABAV Plan (Element 4.8) regarding specific disciplinary sanctions.

DEFINITIONS
1. Racism
a. Racism is defined as “any set of ideas, attitudes, and actions whose purpose is to make ethnocultural and national groups feel inferior socially, economically, culturally and politically, thereby preventing them from benefitting fully from the advantages to which all citizens are entitled. Racist discourse is usually based on real or presumed physical and cultural differences.” (Ministère de l’Éducation du Québec: Violence and Intercurtural Relationships)




2. Individual racism
a. A form of racial discrimination that stems from conscious, personal prejudice (EMSB Racial Incident Policy). 
3. Racial incidents
a. May be verbal, written, or physical in nature.
b. May be directed at an individual or expressed generally, even when not aimed at a specific person.
c. May occur in interactions or exchanges between or among students, staff, students and staff, or students and parents.
d. Involve the expression of derogatory attitudes toward, or hatred of, a person or group based on race, color, culture, or nationality.
e. May take many forms, including name-calling, slurs, insults, intimidation, teasing, graffiti, physical assault, violence, avoidance behaviors, and other discriminatory actions.

PROCEDURE FOR SANCTIONS
1. General considerations
a. The presence or absence of prior incidents or disciplinary offences.
b. The context surrounding the reported situation (e.g., whether it was directed at an individual, occurred within a private exchange, or was unrelated to the issue at hand).
c. The intent of the behavior, including whether it was deliberate, the result of insensitivity or lack of awareness, or intended as a joke.
2. Steps to follow
a. All reported incidents must be investigated as soon as possible. During the investigation, staff may place a student in the reflection room, if necessary, to ensure safety and allow time to assess the situation.
b. At any stage, a meeting with parents to discuss the student’s behaviour should take place as soon as possible. If such a meeting has already occurred, it is recommended that the community police officer be invited to participate, so the student clearly understands the legal implications of this behaviour.


c. First offence
i. Suspension and completion of a reflection assignment at home. The length of the suspension will be determined based on the general considerations outlined above.
ii. Upon reintegration, the school team will meet with the student and their parents to review expectations and explain the next level of sanctions should another incident occur.
iii. Follow-up meetings will be held with a Special Education Technician (SET) to review the reflection assignment completed during the suspension.
d. Second and subsequent offences
i. Suspension for a minimum of five (5) days, with a reflection assignment to be completed during the suspension.
ii. Upon reintegration, the school team will meet with the student and their parents to review expectations and outline the next level of sanctions.
iii. Follow-up meetings will be held with an SET to review the reflection assignment.
e. Recurring offenders
i. Students may be suspended until the end of the school year. A tutor, paid by the School Board, will be provided to allow the student to complete their academic year.
ii. Reflection assignments will be provided, and the student must report weekly on their progress. Ongoing follow-up will be conducted with an SET to ensure the student is engaged and making progress.

We hope that by actively involving all stakeholders in this action plan, RRHS will further strengthen its commitment to being a safe and caring environment for all students and staff.

REFERENCES
English Montreal School Board (Policy for Racial Incidents)
Central Québec School Board (Anti-Bullying and Anti-Violence Plan; Policy Against All Forms of Harassment)
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